| ACTHORIEATIVE  ESGLISH  TEXT - OF  TIIS  DEPAURTMENG
o & .\,(,) CIFICATION NO. NEALTH-A(3)-0/2010, DATED Loovvviiennn AS REQUIRED
Lk ]“'_ILW,’;H CLAUSE (3 OF ARTICLE 348 OF THE CONSTETUTION OF INDIA)

.

GCOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF HEALTIN & FAMILY WELFARE
FEES &2
- No. Health-A(3)-8/2010 Dated Shimla-2, the C” o5 == Mo,
NOTIFICATION
In exercise of the powers conferred by provise (o Article 309 ol the
the Governor. Himachal Pradesh. m constltation with the

1 Constitutton of India,
i I limachal Pradesh Public Service Commission, is pleased to make he Recruitment &
of Operation Theatre Assistant. Class (il (Non-Gazetted),
\
P\

Promotion Rules for the post
i the Department of Health & Fanuly
Attached o this notification, namely -

Weifare. [Timachal Pradesh-as per Annexure

1.1y These Rules may be called the Thimachal Pradesh.

Department of Health & Family Wellare, Opceration

» Short ttle and
Class 111 (Non-Gazcetied),

commencement .
Theatre Assistant

Recruntment and Promotion, Rules. 2012
These Rules shall come into force from the date of

publication in the Rajpatra, Hhmachal Pradesh.

Departiment of Health &
Family Wellare, Operation Theatre Assistant, Class 111
(Non-Gazetted) Recruiiment & Promotion Rules, 1993
notificd vide this Department notilication vo. ITcalth-
A-A(3)-12:06 dated 30-4-1098 are hereby repealed.
appointment made or

Repeal & Savings: 2. (1) The Himachal  Pradesi.

Notwithstanding such repeal, any
anvthing done or any action taken under the rules. S0
¢ sub-rule(i) supra shall be deemed (o

repualed unde
der these ruics.

have been validly made or done or [HINGIRE
B3y Order

Seerctary (Health) to the
Government of Thimachai Pradesh.
Lndst No. No. Health-A(3)-6 2010 Dated Shimia-2. the C/’ g i
The Accountant General (Audit), 11.P. Shimla-3.
The Seerctary, H.P. Dubite Service Conunission, Shimla-2.
““he Controller. 11.P. Printing & Stationery Deptt. Shimla-3 for publication

i the xtra Ordimary Ragpatra. :
1 I'he ALR-cum-Under Scerctary (Law) 1o the Govt, ol P Sinmla-2.

: o he Director of [ealth Services Shimla-9. .

Toint Secrctary(lHealth) to
Government ol 1Timachal Pradesh.
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BN e ANNEXURE-A
- RECRUITMENT AND pROMOTION RULES FOR THE POST OF
: . ()I‘ICRA'”ON THEATRE ASSISTANT, CLASS-I11 (NON

GAZETVED) iIN -THE Dlii’;\i:.'l}\”;x\"l' OF H EALTH AND FAMIDY

. \\ ELFARE H.P.

‘ . . Name ol Post: Operation Theatre Assistant
i 2 Number of Posts - 119 ( One J1undred and nineteen)

1 Classification : Class-111 (Non Gazetted)

4 Scale of Pay (i) Scalc of P2y’ for regular, incumbents:

Pay Band X 5910-20200+ R 2000
f Grade Pay
' (ii)Emoluments [r contract em yovees
3 7910/- P.M. as per details given in Col.
No.15-A
‘ 3 Whether Selection Post or Not Applicable
Non- Selection Post
Between 18 and 45 years

6 Age for direct recruitment:
1at the upper age Limit for d
rvice of the Governime

ill not be appheabic 0

(rect recruits w
o have been

Provided U
; e candidates alicady in s¢ nt mcluding those W
appomnted on adhoc o1 on contract basis;

Provided further that il a candidate appointed on adhoce basts or contract
basis had become overage on the date when lie was appointed @s such he shall not be
¢hyible fortany relaxation in the prescribed d4e limit by virtue of his such adhoc or
for Scheduled Castes !

contract appointment
the general

Provided further that upper age
Scheduled Tribes? other categories of persons (0 the ¢
or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporanions
ppenced to be Govermment Servants hefore ahsorption in
Jus Bodies at the tme ol initial constitutions ol
sllowed age concession in direet
wowever. be

limit is relaxable
xtent permissible under

and Autonomous Bodies who ha
Public Sector Corporations’Autonome
such Corporationss Autonomous Bodies shall be
recruitment as admissible to Government servants. This concession will not, J
sdmissible to such ctaff of the Public Sector Corporations’ Autonomous Bodies who
ciare subsequently appointed by such Corporation’ Aulonomaus Bodies and who
absorbed in the service of such Corporations/Autonomous Bodies after
¢ Public Scctor Corporations/ AUtOnOImMous Bodies,

Wl
arc were linally
initial constitution of'th
(1)Age linut for direct recruitment wili be reckoned on the st day of the year in
which the postts)is “are advertised [or inviting applicauons or notified ta the
[:mployment Exchanges of as the case may be.

¢t recruttiment relaxable at the discretion

in the case of dire
the candidate 1s othenvise

(2)Age and experience
Commission 1n €ase

f the Himachal Public Service

Q
well qualiticd.



Minimun: educational and other
qualificutions required for direct

recruits:

age and educationa!

Whether
prescribed  for

qualificztions
direct recruits will apply in the
case of the promotee(s)

period of probation, if any

Method of recruitment, whether
by direct recruitment or by
promotion, deputation, transfer
and the percentage of posts to be
tilled in by various methods.

GSUNTIAL QUALIFICATION:

(n) F.
(1) Should be 10~-2 with
Science(Physics,Chemistry and
Biology) with 50% from 4
recognized  Board of  School
Education/ Institution.. .
Must have passed OTA Traming
course from a recognized Institution
by the State Government.
OR
in Medical Technology(
Techniques)  from

(i)

B.S¢. ' Degree
Anaesthesia & OT
Himacha! Pradesh University or equivalent
Degree recognized bv the State Government.
persons holding Graduate Degree 10 Medical
~echnology(Anaesthesia & OT Techniques)
will be preferred.
(1) Should be registered with H.P.Pura
Medica! Council

(b) DESIRABILE OUALIFICATIONY:-
Knowledge of customs, raanncrs and dialects
of Himachal Pradesh and suitability lor
appointment  in the peculiar conditions
prevailing in the Pradesh

Age: Not applicable

Educational-Qualification: Mot applicable.

rs’ subject to such further extension for
. Period not exceeding one yedr as may be
crderad by the competent authority 1 special
ances and rcasons to be recorded 11

Two yea

circumsl
wriling

100% by direct recruitment on a regular basis or
by recruitment on contract basis as the case may
be. The contract employees will get cmoluments
as given in Col. 15-A and will be governed by
service conditions as specified 1n the said

column.
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In case of recruitment by
pro:notion, deputation, transfer.
srades fromw hich promotion /
deputation transfer is 1o be
maic.

If a Depantmental Promotion
Comumittee exists, what is 18
composition?

Circunstances under which the,

Himachal Pradesh Public
Service Commission is 10 be
consulted . in making
recruitment; >

Essential requirement for direct
recruitment:

Sclection for appointment —1o
post by direct recruitment:

Selection for appointment 10 the
post by contract appointment

1) Concept:-
(a) Under this policy,
Depanment will b

extendable on year 10 year hasis

Provided that for extension/ e
a certificate that the senvice and conduct of the

he year and only then his/her period of contract is to

concerned HOD shall 1ssue

appeintee 1s satisfactory during (

be renewed fextended .

(h) Post falis within _purview ol 1(PSSB:

the Operation Theatre Assistant in the
¢ engaged on contract basis initially for one year,

Not Applicable.

Not Applicable.

As required under the law.

A candidate for appointment 10 any service or
post must be a citizen of India.
Selection for appointment 10 the post in the
case of dircct recruitment shall be made on the
basis ol viva-voce test [ the Himachal Pradesh
Public  Service Commission  Of other
recruitment authority .as the case may be, S0
consider necessary or expedient by writlen
test or practical test, the standard /syiiabus ete.
of which will be determined by the
Commission/otier recruiting authority, as the
case may be.

Notwithstanding anything contained in these
rules, contract appointments to the post will be
made subject to the terms and conditions given

below: -

ficalth & Family Weilare
which may be

newal of contract period on year to year basis the

contract

The Director of Health Services @
the vacant posts on contracl basis will place
hordinate Services Selection Board. Hamirpur

accordance with the eligibility conditions prescribed

recruiling agency i.c. H.P. Su

ic) The Selection will be made in

in these Rules.

fter obtaining the approv

al of the Govt. to (i up

. the requisition with the concermned



il CONTRACTUAL &

EMOLLMENTS
contract bcs:s will be paid

i

1.

V1

VII

(a) The contractul appointee

(b) The service of th

(¢) Contract appuintee will be

(&)

() Selected candidate wil

The Operation Theatre

i) Unauthonzed absence

esistunt appointed on
i+ X 79104 P.M. (which shall be equal t0 minimuin
of T 240 - (3% of Ule mupimutn pay

ated contractual amount ¢
emoluments for the

ot the pay band +Grade payy. SN
band rurade pay of the post) as annua

(=4
subsequent year(s) will be ullowed 1f con'r

conso'id
anount

| increase in contractual
act is extended beyond one year.

Avpointing /Disciplinary aathority
Dircctor of Health Services (1P will be appointing and disciphinary authority

Selection process

Selection for anpointment 10

the nest in the case of Contract appointment will be
made on the basis of viva-voce st ©F if consider necessary of expedicat by &
vritten test or practical test e standard syllabus e o which will be ¢erermined
by the concerned recruiting ageney i e, 11 P Suhordinate Qervices Selection Board,
Hamimur
COMMITTEE FOR SELECTIO
As may be constituted by the concerme
Services Selection Board, [ lamirpur

N OF CONTRACTUAL APPOINTMENTS:
d recruiting ageocy i ¢ H.P. Subordinate

Avrecment
ALter selection have to sign on agreement as Dot

Aunnexure-“B” appended

e/shz shall

of a candidate h
10 these Rules

Terms and Conditions:

will be paid fixed contractual amount @ ¥ 7910/- per
he pay band * grade pay). The
n contractual amount (@ % 240/~
for further extended

selection scales ctC. will be

month (which shall be equal to mipimuim of t
contract appointce will be entitled for increase 1
(3% of minimum of the pay bandt grade pay of the post)
years and no other allicd benetits such as senior/

mporary busis. The

given
nce/conduct of the

e Cont-oct appoinice will be pureiy on
jable to be terminated in case the performe

st found satisfactory.
entitled for one day casual l¢

appointment 18 1
contract appointee 15 ¢

ave after putting onc month
ated upto one year. No leave of any other kind
ontract appointee. tig/she will not be entitled for Medical Re-
tc., only matermity leave will be given as per Rules.
from the cuty without the approval of the Controlling
.o the termunation ot the contract. Contract
r contractual amount for the period of absence

cervice. This leave can be accumul

is admissible to the ¢
imbursement and Bl

Otticers shal! sutomatically lead
Appointee ¢hall not be enttled £
irom duty.

An official appointed on contract hasis who have completed five
place of posting will be eliuib d based basis W
on administrative grounds.
| have 1o submit a certi
Government /Registered Medical Practitioner
bevond wwelve weeks wi!l stand emporart!v un
women candidate wl’ he re-exal
o licer/ pracutioner.

vears tenure at one
le for transfer on nee herever required
{icate of his/her fitness lrom a
The women candidate pregnant
fit tili the confinement is over. The
ar authonized medieal

nined for the fitness from

TR

L
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(g) Contract a

with his’her

minimunt

(hy Pros
Conduct

ppointee will b
olficial duti
of pay seale.
isions of sorvice
Rules cte. 35 arc

applicable in case of
a5 detailed 1

[esen ation

¢ entitle

rules Hike

contract ap

n this Columi.

Dcpunmcmul {xamination

IPowel 10 Relax :

es at the same

FR SR, Leave R

applicablc in case O

4 to TA/DA il required
rate as applicub

pointees. They W

ules, GPF Rules, P

conpection

to go on tour 1
al at the

le to regular © [fich

cnsion Rules &
f regular employces will not be
aents ele.

ill be entitled for emoiun

¢ shall be quinect
the serviey for
Crnets

The appointment (o lhe serviv
(o orders regarding reservalion mn
Scheduled Castes / Scheduled Tribes
Backward Classcs! other catepories ol persons
issued by the J1imachal Pradesh Government
{rom time 10 time

Not Applicab\c.

Governmunt 1% of the opinion
1o do so, 1t maY.

rded in writing

Where the Stafe
(hat it is necessary or expedicnt
by order for reasons 10 be reco
and 11 consultation with the
public Scrvice Commission, relax an
ese Rules with respect o any
of persons Of posts.

y of the

provisions of th
class or category

XXXX

l'iimuchu‘n pradesh ™
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Annexure-9

Form of contract/agreement to be exccuted between the ——=-——=ameem-- (name of
post) & the Government of Ilimachal Pradesh through Director, Health & Family'

Welfare Department.
Between Sh/Sint

This agreement is made on this...... day of...in the ycar........
................ 07 DYoo [0 b S S ) [0 b A e S S P R

Contract appointee (hereinafier called the FIRST PARTY), AND The Govemnor,
fHlimachal Pradesh through Director, Health & Family Welfare Department, Himachal

Pradesh (here-in-after called the SECOND PARTY).
Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and

the FIRST PARTY has agreed to serve as a (name of post) on contract

hasis on the following terms & conditions:-
1. That the FIRST PARTY shall remuin in the service of the SECOND PAR

BY8: o s b Ae S (namc of the post) ou contract basis for a period of 1 yeuw
comnmencing onday of......... and ending on the day of.......... It is specificali
mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working iy hd R and information notice shall not be
necessary.

Provided that [or extension/ renewal of contract period on vear to vear basis
the concerned HOD shall issue a certificate that the service and coaduct ol the
contract appointee is satisfactory during the ycar and only then his/her period of

contract is to be extended /renewed.
The contractual amount of the FIRST PARTY will be Rs........ - per month.
is. The

3. The service of FIRST PARTY will be purely on temporary basis.
appointment is Lable to be terminated in case the performance/conduct of the
contract appointee is not found good or if a regular incumbent 1s appointed/
posted against the vacancy for which the first party was cngaged on contract.

= N @l0)5t 4 51 Te GO H SOOI VT (name of the post) will be cntitled for one day casual

leave after putting in one month scrvice. This Ieave can be accumulated upto

one yecar. No leave of any kind is admissible to the contractual

(name of the post) He wili not be entitled for Medical Reimbursemient and LTC

o

cte. Only matemity leave wili be given as per Rulcs.

5. Unauthonized absence from the duty without the approval of the controlling
ofticer shall automatically lcad to the termination of the contract. A

cOmtracital s o o, (name of the post)  will not be entitled for

contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed {ive years tenure at

one place of posting will be eligible for transfer on need based basis wherever

0.

required on administrative gréunds.
Sclected candhdate will have to submit a certificate of lus/her fitness from a

Government/Registered Medical Practitioner. In casc of women candidates
pregnant beyond twelve weeks will render her temporarily untit til the
conlinement is over. The women candidate should be re-cxamined for fitness
from an authorized Mcdical Officer/ practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as apphcable to regular

counter-part official at the minimum of the pay scale.




) The Employees Group Insurance Scheme as well as EPF/GPE will not be

applicable to the contractual appointee (s).

(N WITNESS the FIRST PARTY AND SECOND PARTY have herein to st

thetr hands the day, month and year tirst, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

.....................................

'sigrature of the SE COND PARTY?

tName and Full Address)
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Chairman” ' WA
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*No. PER. (AP)C- C(17)
..j Government of Him
-‘Department of P
: RGRATI ; EF T XX
Member-il{.. ; T I W A

Tessornssrasanitt s capel ehveva seabrsaniiotsnnny
il

Membder-t.,

oy,nu. vag

Member‘-lrl o

R P o e

MIIDEEAV e . .................
Sersts y From
L-n...-,-'s,. " £ Government of Himachal Prades
Law CORicer,.......... - s : =7 S RO L e
A ' EoL The Director,
S : Department of Empowve
P 3 [ e D

ek ‘Affaifrs-a:nd«‘Spec:i'aiH_{/ Able
The DH’ECtOr .

f@/, RN C “"3-. The Secretary, .
‘ il | .- H.P.Public Service Commissi
SNE N g = Shlmla -171002.
e Secretary,
“H.P. St aff Selection Commission;
Hamirpur-177001. =g
5. The Chairman—cum-.Man.aging Direc;

oy Lo, b H.P. Ex-Servicemen Corporation
SRRV ) .. . iDated: Shimia-171002, the o
i o

- Subject: -+ . Eligibility for-Ap:pdinfm:e:r})_j; toeC
.S

= 1 am directed to mvnte you

. Pradesh Ehgxbm‘cy for Appointment to Class-1i| and Class iV P

- ; framed vide th|s department notification of even

-npws-ions qf the Rule 4 of Rules ibifd'

“A candidate shall be eligible for ap
: post(s), if he/she has passed Matncu"
v . " Class-IV - post(s), if ’

SV . iy . O S Matriculation from .any. S
AT e o Pradesh: A
P . Provided this conditior
' Himachalis.”

Further, it has been provided exp ict i
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“These rules may be read with

:;Z\\céorc'_iingly wherever relqu‘i‘sit-ib:r} is rece

and Promotion Rules framed under art

- Constitutibn of India in any Covernmem Fremrtmen £ o

Class-11l and Class-IV posts.”

and for Class-IV posts from any department under the State ’G’ovérrh:mem,‘ it ma

be ensured that copies. of the R&P Rules for the relevant-post and Himacha




